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• SWOT Analysis 

• Bowen Vision/Mission Review 

• Church Environment/Resources 

• Converting Mission Statement to Agenda 

• Human Capacity Building & Emerging 
Educational Trends 

• Response - Biblical Theology of Work 

• Finding Joy at Work
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SWOT Analysis
SWOT 

Analysis of the 
Nigerian 

Educational/
Health 

System…

SWOT 
Analysis of 

BUTH…
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SWOT Analysis: Taking these into consideration… 
• BUTH Philosophy 

• “To provide a sound and truly professional basis for the training of medical 
doctors who can work anywhere in Nigeria and are acceptable by the international 
community. 

• To develop in the students  

• (a) an appreciation and comprehensive knowledge of health and health related 
problems in the local community and  

• (b) practical clinical management skills at the primary and secondary levels of 
healthcare, through engagement and exposure in outreach community health 
programmes. 

• To provide an in-depth knowledge base of medicine and clinical skills and aptitude 
to enable the products engage in intellectual inquiry for solving societal problems 
in health and health related fields. 

• To produce Christian medical doctors who will successfully integrate their faith 
with the medical practice and promote Christian ethics in their profession.6



SWOT Analysis: Taking these into consideration… 

• Bowen Motto 

• “The motto of the University is “Excellence 
and Godliness”.  This emphasizes the 
importance the University attaches to the 
attainment of excellence imbued with 
Godliness in all its programmes and training. 
This motto  is the principle underpinning all 
academic pursuits in the University.
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SWOT Analysis: Taking these into consideration… 

• Bowen Vision 

• “The vision of the University is to be one of 
the foremost institutions for producing 
first rate graduates in science, technology 
and the humanities, who combine godliness 
and academic excellence with a strong 
sense of ethical responsibility, towards the 
development of the society at large.
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SWOT Analysis: Taking these into consideration… 

• Bowen Mission 

• “The mission is to provide high quality, morally sound and socially 
relevant education, in the most cost-effective manner, to all its 
students, irrespective of gender, race, colour, ethnicity or 
religion.  The University will develop, promote and be run as a 
unique Christian institution with the following distinctive 
features: 

• Unquestionable Christian morality 

• Vocational and apprenticeship orientation towards the full 
employment of its products and 

• A work-study programme of activities to instill work ethics and 
self-reliance in students. 9



SWOT Analysis

SWOT 
Analysis of 

the Nigerian 
Educational 
System…

SWOT 
Analysis of 

Bowen 
University…
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The Bowen/BUTH 
Mission & 

Objectives stand out 
for me
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The Bowen Mission 
• “The mission is to provide high quality, morally sound and 

socially relevant education, in the most cost-effective 
manner, to all its students, irrespective of gender, race, 
colour, ethnicity or religion.  The University will develop, 
promote and be run as a unique Christian institution with 
the following distinctive features: 

• Unquestionable Christian morality 

• Vocational and apprenticeship orientation towards the 
full employment of its products and 

• A work-study programme of activities to instill work 
ethics and self-reliance in students.12



The BUTH Objectives 

• “To produce internationally recognizable doctors, 
who can practice anywhere in the world and are 
capable of further training in different 
specialties of the profession. 

• To provide a body of integrated instructions and 
knowledge to enable students understand:        

• (a) the scientific principles and knowledge of the 
basis of clinical practice;…etc
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SWOT
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SWOT:  
How much of the  Mission 

Field environment do we know 
- vis-a vis OUR RESOURCES?
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The World: 
The larger society; the 
world system and its 

complexity is our field
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Is our source resourcing 
us for the opportunities 

and challenges of the 
Mission Field ?
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Question for Reflection
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If BUTH faculty, staff & 
students are going to be 

agents of & for accomplishing 
our Mission & Objectives…what 
do we need to do differently?
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The Current Challenge 
of the Church & its 

agencies
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• The INCREASING 
PLURALIZATION & 
SECULARISATION 
OF THE SOCIETY
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• HOW DO WE 
COMMUNICATE 

ACADEMIC EXCELLENCE 
THROUGH GODLINESS 

IN A PLURALISTIC 
SOCIETY?
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• It seems the Church & 
its agencies are 

gradually being sidelined 
in the ongoing human 

debate in the world that 
God gave her to manage
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The World: 
THE RAGING DEBATE & 
the deafening silence of 

the Medical World 
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It seems that WORDS & 
WELL CRAFTED 

MISSION 
STATEMENTS are 

becoming inadequate to 
move our Agenda
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Saint Francis of Assisi 
said: ‘Preach the gospel 

always, and when 
necessary, use words 
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Inadequate 
Resources 
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• The church and its agencies have 
over the years focused on a 

quantitative gospel of salvation 
and its attendant mono-sided 

discipleship & training paradigm of 
inner piety as opposed to the 

qualitative gospel of the kingdom 
with an expanded scope of societal 

transformation.
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A Tool Worth Considering…paradigm 
shift imperatives
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A Tool Worth Considering
•The future of Christianity seem to be 
in its beginning...IN THE 
MARKETPLACE 
• Hard Facts: 
•All the greats and disciples were 
called in their workplaces 

•Most of Jesus’ teachings/Miracles 
were on and in the Marketplace 

•He was crucified among gamblers 
30



A Better Tool
•Tailors and Carpenters were 
anointed before the priests 
were... 

•Jesus even came as a Carpenter 
•The Bible reveals a pattern that 
places so much importance on 
Work that the present Global 
Church structure does not seem 
to share
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• Our Work where we spend most of 
our waking moments might be the 
VITAL TOOL IS THE TASK OF 
MOVING GOD’S AGENDA FORWARD 

• But how do we view or understand our 
daily work and the educational 
aspirations of our students?
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•This shift in paradigm is more 
imperative and requires 
urgency when we appreciate 
the reality of the world we live 
in…
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Global Realities
• We live in a world that has become covertly 

religious…embracing the principles of the Bible 
and using them against the author 

• We live in the midst of the most UNGODLY 
AND GOD HATING GENERATION since time 
began 

• We live in a world driven by WELL CRAFTED 
AND INTENTIONAL AGENDAs & 
PHILOSOPHIES
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Global Realities
• IDEOLOGIES used to be in books BUT THEY 

ARE NOW WRITTEN IN PEOPLE’S HEARTS 
and it drives their actions and pursuits 

• STOLEN FROM GOD 

• BUTH must become a place where 
Godly Ideologies are written on 

people’s hearts “disguised” as Medical 
Education 
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The focus/target 
market of this God 

hating agenda is also 
your focus/target 

market
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What Educational 
Philosophy, Vision & 
Mission is right & 

appropriate for this 
kind of world?
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Critical Question

• What is the UNWRITTEN 
AGENDA behind the written 
PHILOSOPHY, VISION AND 
MISSION STATEMENTS of 

BUTH?
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What Educational 
Philosophy, Vision & 
Mission is right & 

appropriate for this 
kind of world?
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Converting Mission 
Statements to Agendas 

(used by permission from NTI)
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Ideas & 
Visions Mission

Output & 
Impact

Administrative 
Structure

Policies & 
Programs

People’s 
Callings
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PEOPLE’S CALLING IS 
CRITICAL: 

Human Capital/
Infrastructural 

Development
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GOD’S 
GLORY 

(Products 
and 

Services) 
Our 

Students

VISION Calling Based 
HARD WORK
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HARD/EXECELLENT & 
ETHICAL WORK is an 
impossibility without a 

CALLING BASED 
LIFESTYLE 
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“This is the history of the heavens and 
the earth when they were created, in 
the day that the Lord God made the 

earth and the heavens, before any plant 
of the field was in the earth and before 

any herb of the field had grown. For 
the Lord God had not caused it to rain 

on the earth, and there was no man to 
till the ground;” (Genesis 2:4–5, 

NKJV) 
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What is Capacity 
Building?
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Bowen’s 
Educational 
Excellence 

through Godliness 
Quest

Customised 
Educational 

Curriculum that 
incorporates the 
Godliness values

Arts  
& EntertainmentFamilyMediaReligionPolitics  

& GovtBusinessEducation
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Those who have taken 
time to build human 
capacity rule these 

mountains they shape the 
destinies of nations 
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Capacity Building…BUTH 
is needed 
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Human Capital Demand
• The UN Human Development 

Index (HDI) is based on the combination 
of: 

•Life Expectancy Index 

•Education Index 

• Income Index 
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• The Life expectancy index reveals the 
standard of health of the population in 
the country;  

• EDUCATION INDEX REVEALS THE 
EDUCATIONAL STANDARD AND THE 
LITERACY RATIO OF THE POPULATION; 
and  

• The income index reveals the standard 
of living of the population. 
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• If all these indices 
have the rising trend 
over a long period of 
time, it is reflected 
into rising trend in 

HDI. 
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• The HDI index for 2013 ranks Nigeria 153 out of 
1872(a) under the ‘Low Human Development’ 
Category with countries such as Cameroon, 
Republic of Congo, etc ranked better than Nigeria!  

• This is not a good position to be in our quest to 
become and sustain the position of being the 20th 
largest economy in the world by the year 2020.  

• Therefore, the greatest challenge to achieving 
and sustaining the Vision 20:2020 is meeting 
the human capital competitiveness 
requirements.
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Human Capacity Building…
Education Index is KEY
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Human Capacity Building…
Bowen is needed to 

contribute its quota to 
bridging the gap 
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• Many issues currently plague the Nigerian educational 
sector. These include:  

• a) lack of skilled teachers who have the required knowledge 
& life quality needed to deliver quality training to students;  

• b) deployment of outdated educational curriculum;  

• c) heavy reliance on theory rather than knowledge 
application, among others.  

• As a result, students have adopted a “read to pass” 
mentality whereby the primary objective is to pass exams. 
Because students are rarely taught how to apply knowledge 
to real-life situations, they struggle when they enter the 
“real” world working environment. 
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• According to a World Bank Nigeria survey of stakeholders in 
the Nigerian education outcomes, the response showed that 
95% of graduates from tertiary institutions lack the following 
qualifications: 

• Critical thinking skills;  

• Literacy skills;  

• Numeracy skills;  

• Teamwork skills; and  

• ICT skills.  
The verdict from the 2006 survey was that 95% of Nigerian 
university graduates cannot be employed without significant 
retraining. 
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• The NES #20 report made several recommendations:   

• a) that government must ensure that the Nigerian education 
curricular be tied to the national vision;  

• b) that it be fit for purpose of character and 21st Century skill 
development towards national development;  

• c) that the Education Sector be led by competent and principled 
professionals who are appointed on merit;  

• d) that student assessment be out-come based;  

• e) that there should be significant private sector intervention 
projects through Public Private Partnerships (PPPs); and  

• f) that new ways of building capacities and capabilities in the 
education and learning space, especially incorporating native, 
contextualized knowledge-base, be explored and developed.58



Emerging Educational 
Philosophy Trends
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1st  
Generation 
 Universities

2nd  
Generation 
 Universities

3rd  
Generation 
 Universities
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Nature of 
Knowledge 
Produced

Propositional or 
satisfaction of curiosity

For practical or hand-on 
everyday life application

Experiential or pragmatic and of 
positive value

Academic 
Structure

Structured along Subject 
Disciplines

Structured along Disciplines and 
Crafts or Skills

Structured along Social issues and 
Competences & Vocations

Teacher’s Role Expert to be watched and 
listened to.

Master of and Directs Knowledge Facilitator of Collaborative and 
Contributive Knowledge

Teaching Strategy Theoretical lectures Instructions and demonstrations 
using the scientific methods

Understanding and solving real life 
problems that adds value to the 

society

Research Style Basic Experimental Research Applied Developmental research Pro-actionary Participatory 
Community Based research

Research Focus or 
Goals

To derive abstract universal 
knowledge

Provide Workplace solutions Develop knowledge contextualized 
towards change

Basic Driving 
Philosophy

Positivism or Definition of life Utilitarianism of functionality of 
knowledge

Social Constructivism or 
Transformation

61



Improvement in Life 
Expectancy & Education 

Index is NOT just a 
function of having more 
Christian Doctors and 

Educators…
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…There is MORE
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Way Forward

• If there was ever time that the higher education 
system needs professors called by God and sent by 
the church it is now.   

• If there was ever a time when our country needed 
lawyers called by God and sent by the church it is now. 

• If there was ever a time when our country needed 
cross cultural peace negotiators called by God and 
Sent by the church it is now.  
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BUTH Faculty and Staff need 
to understand that they are 

preparing people to be sent to 
do the work of God that is 

every bit as important to God 
as the work the seminary is 
doing in preparing people to 

pastor.
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Critical Questions

• How are we going to integrate & model Biblical 
Concepts of Hard Work, Vocation, Stewardship & 
Societal Responsibility concepts into the field of 
Math, science, history, anthropology, international 
relations, business? 

• What could I put into my curriculum that would 
foster the call of God in a student's life to pursue 
science for instance for the Good of the Kingdom?
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How do we deploy medical 
education & practise as a 
conductor of Theological 

Thought & 
Interpretation?
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It begins with how we 
perceive our daily work as 

faculty members and 
staff
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• This is why a Theology of work or a 
Biblical Worldview of Work is 
critical 

• HISTORY BEARS WITNESS THAT 
EVERY SUCCESSFUL AGENDA 

(POSITIVE OR NEGATIVE) HAS BEEN 
SUSTAINED BY THEOLOGY
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There are many, many areas of 
life for which we need well 

developed “theologies” if we are 
to clearly understand how we 

are to live as God intends for us 
to live. 

70



What would a Biblical 
Theology of a MEDICAL 

SCHOOL look like? 
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Why a Theology of 
Work is important
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• Most people spend most of their waking hours working, 
yet seldom reflect on its significance  

• We need to put work in its proper place; it is neither a god 
nor a curse 

• Liberates all people of God for full-time service 

• Critical for understanding the mission of the whole people 
of God  

• Many people go through life anticipating the “sunset”; 
biblical faith looks to the “new dawn”

Why A Theology of Work Is Important
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• God created each of us in his image to be productive and 
involved in purposeful activity as stewards over His 
creation.  

• God has entrusted us with the responsibility to steward 
His creation. 

• We will be held accountable for the way we steward what 
God has placed in our care 

• Heaven will involve the restoration of a “work” 
relationship between man and God like it was before the 
Fall

Why A Theology of Work Is Important
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`

Why a Theology of Work?
•It brings meaning to that portion of 
a person’s life that occupies most 
of his or her waking hours; it is 
central rather than peripheral. 

•It is essential for putting work in 
its place, neither one’s god (the 
centre of one’s meaning) nor simply 
a curse.
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`

Why a Theology of Work?
• It is critical for the liberation of the 
whole people of God for their full-time 
service in the world since the church is a 
rhythm of gathering and scattering. 

• It is critical for understanding the mission 
of the whole people of God since the 
workplace is where most people “live” and 
is generally not accessible to professional 
missionaries.
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A Biblical Theology of Work 
creates the atmosphere 
that liberates staff & 

students to pursue their 
God-given Calls/Vocations as 

stated in our Mission 
Statement? 
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Center for Transformational Leadership

Work Defined/Described
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Center for Transformational Leadership

Work Defined
• Work has over the years been defined 

and described through the prism of 
“WHAT DO YOU DO”? 

• The “What do you do” question...many 
times inquiring what paid employment 
one is engaged in 

• But Bible definition is wider through 
the prism of Ephesians 2:10
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Center for Transformational Leadership

“For we are His 
workmanship, created in 
Christ Jesus for good 

works, which God prepared 
beforehand that we should 

walk in them.”  
(Ephesians 2:10, NKJV)
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Center for Transformational Leadership

• This is an expanded view of Work, 
taking the Divine Content of “being 
made as His workmanship and 
called to do it” into consideration 

• INTENTIONALLY AND 
DELIBERATELY MADE TO BE & DO 

IT 
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Center for Transformational Leadership

Some Attempts as Defining Biblical Work

• Paul Marshall defines work as "human activity 
designed to accomplish something that is needed 
as distinct from activity that is satisfying in 
itself (article on "Work" in New Dictionary of Christian Ethics and 
Pastoral Theology (IVP: Downers Grove, 1995, p899) 

• John Stott suggests that work is "the 
expenditure of energy (manual or mental or 
both) in the service of others, which brings 
fulfillment to the worker, benefit to the 
community and glory to God (Issues Facing Christians 
Today, p162
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Center for Transformational Leadership

“Work refers to any 
human activity that 

cooperates with God’s 
ongoing creation.”  

(The Monday Connection, William Diehl, p29)
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Center for Transformational Leadership

Some Attempts as Defining Biblical Work

• Paul Stevens expanded 
Stott’s definition of work to 

be “Purposeful activity, 
whether manual or mental or 
both, whether  remunerated 

or not
84



Center for Transformational Leadership

We are on earth to occupy 
& it requires occupations 

from fish farming to 
politics, business and 

pastoring…all are God’s 
work to be done God’s way
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Traditional Church 
WorldView about Work
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Worldview - Defined

Everyone has a worldview. Whether or not we realize it, we 
all have certain presuppositions and biases that affect the 
way we view all of life and reality. A worldview is like a set 
of lenses which taint our vision or alter the way we 
perceive the world around us. Our worldview is formed by 
our education, our upbringing, the culture we live in, the 
books we read, the media and movies we absorb, etc.

… the framework of ideas and beliefs through 
which an individual interprets the world and 
interacts with it.

Re: http://www.christianworldview.net/

Re: http://en.wikipedia.org/wiki/World_view
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Understanding the Concept of “Worldview”

worldview    

values

behavior

culture

Our Worldview (assumptions) Drives Our Behavior

Train up a child in 
the way he should 
go: and when he is 
old, he will not 
depart from it.  

Pr 22:6
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Our worldview is 
formed by our culture 
and environment, then 
it drives our behavior 

3689



The Christian Faith 
has been shaped by 

two conflicting 
Worldviews & has 

implications WORK/
VOCATION 

3690



Major Worldview Difference Within Christianity

• Eastern, where most people hold 
primarily to a metaphysical  wholeness  

(Old Testament and most of the New 
Testament) 

• Western, where most people hold 
primarily to a metaphysical dualism 

(Can be seen In a few parts of the New 
Testament)  

• This worldview difference has caused us 
to be confused theologically

* 3791



UnBiblical Worldview 
and Work

3692



Center for Transformational Leadership

• Marketplace and Work became split 

• Work became split because the Gospel became 
split 

• Eternal was rated higher than temporal… 

• Salvation of souls was raised higher in value than 
the salvation of cities and their transformation. 

• Resulting in the SSD SYNDROME…where temple 
work was rated higher in spirituality than street 
work

93



God’s	  World	  is	  (incorrectly)	  Split	  into	  Two	  Parts

Spiritual	  
Direct	  church-‐related	  work	  by	  
missionaries,	  ministers,	  pastors,	  

evangelists,	  etc.	  

Secular	  
Home,	  school,	  health	  services,	  business,	  

marketplace,	  the	  trades,	  the	  arts,	  
sports,	  government,	  labor,	  sex,	  money,	  

etc.	  	  
Mundane,	  
temporal	  &	  
unworthy	  
work

Worthy,	  
everlasting	  
work

* 3994



Where are we?
• A lifestyle of CHURCH 

ON SUNDAY and 
WORK FOR THE 

OTHER SIX DAYS 
• This is the WorldView that we 

need to change
95



NASH & McLENNAN STUDY  
CHURCH ON SUNDAY, WORK ON MONDAY (2001)

• Institutional church ineffectively bridges between 
Sunday and Monday 

• Christians in business report less-than-satisfactory 
connections between their faith and work 

• Problem appears at both ends: 
– Christians in business comments: 

• “The clergy are the last people to go to for guidance 
on business” 

• “We don’t speak the same language” 
• “They can’t manage themselves, how can they advise 
others” 

– Most clergy “felt” they had made no impact and had no 
mandate to do so 96



BUTH	  Ministers:	  
	  Do	  you	  speak	  the	  same	  

language	  with	  the	  
students	  you	  minister	  to;	  

do	  you	  know	  their	  
world?

* 4597



Believers/Students	  in	  
Crisis	  &	  Frustration:	  

Lacking	  in	  Fulfilment	  due	  
to	  lack	  of	  proper	  ministry/
service/WORK	  PARADIGM

4598



PRESUMED 
SACREDNESS

Missionary 
pastor 

Youth Parachurch 
People Helpers/

Professions 
Homemakers 

Trades 
Business 
Politics 

Marginal Occupations 
Prohibited 

Occupations
4699



65-‐70%	  	  
of	  University	  Students	  are	  
in	  disciplines	  they	  don’t	  
like	  and	  never	  planned	  to	  

study…	  
	  due	  to	  various	  reasons…
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Sakkie	  Kloppers	  Story	  for	  Illustration

* 47101



If	  so..	  
they	  are	  likely	  to	  end	  up	  
in	  jobs	  and	  practises	  that	  
does	  not	  FULFIL	  THEM

45102



Settling the Purpose 
Question
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• The Challenge of Ethical, Committed and 
Conscientious Work in our context 

• THE CHRISTIAN/CHURCH RUN ORGANISATIONS 
EXPERIENCE

• Majority of workers are there for survival and 
its only environment where they can cope 

• My Conclusion…Most Christians don’t see 
God as involved in their jobs 

• Most Christians are on the wrong jobs  
104



 Biblical Work 
Standard for 
Employees

105



“Bondservants, be obedient to those who are 
your masters according to the flesh, with fear 

and trembling, in sincerity of heart, as to 
Christ; not with eyeservice, as men-pleasers, 

but as bondservants of Christ, doing the will of 
God from the heart, with goodwill doing 

service, as to the Lord, and not to men, knowing 
that whatever good anyone does, he will receive 
the same from the Lord, whether he is a slave 

or free.” (Ephesians 6:5–8, NKJV) 
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 Biblical Work 
Standard for 
Employers & 
Management

107



“And you, masters, do the same 
things to them, giving up 

threatening, knowing that your 
own Master also is in heaven, 
and there is no partiality with 

Him.”  
(Ephesians 6:9, NKJV) 
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Most believers do not live 
up to this standard 

because they have not 
SETTLED THE WORK 
PURPOSE QUESTION

109



Will Faculty & Staff be safe 
in BUTH if they serve this 

place “AS GOD”?
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What is needed is a 
BIBLICAL THEOLOGY OF 

WORK

* 63111



Understanding God’s 
Perspective of Work

* 63112



Understanding God’s Idea of Work
• THE BIBLE IS A WORK OF ART.  
• It is also a series of books about the art 

of work.  
• One could easily say that the Bible begins 

and ends with the subject of work.  
• Work is the alpha and omega of God’s 

existence in the world. And we are the 
apprentices of the worker-God  who trains 

us to do creative and fulfilling work.
* 63113



Understanding God’s Idea of Work
• The book of Genesis begins with God 

laboring to make the earth, along with the 
fullness of the earth. 

• The book of Revelation concludes with a 
vision of God creating the heavenly 

Jerusalem.  
• God, in effect, is a day laborer who works 

overtime fashioning the world and all that 
dwells therein, and, one might add, takes a 

much needed day of rest.
* 63114



Twin	  Themes	  in	  Scripture

* 64115



•CREATION	  reminds	  us	  that:	  
•God	  in	  Christ	  has	  made	  everything	  	  there	  	  is	  –	  Gen	  
1:31,	  Col	  1:16-‐17.	  God	  is	  Creator	  &	  Lord	  
•God	  has	  created	  and	  called	  people	  to	  oversee	  the	  
earth	  as	  His	  managers	  –	  Gen	  1:27-‐30,	  Ps	  8;6.	  Our	  
job	  is	  to	  care	  for	  the	  earth	  –	  preserve,	  protect	  and	  
use	  it	  wisely.	  
•Everyday	  work	  matters	  to	  God.	  We	  are	  His	  co-‐
workers	  called	  to	  accomplish	  meaningful	  tasks	  for	  
which	  He	  holds	  us	  accountable	  Gen	  2:8,15;	  Eccl	  
9:10;	  Ch	  12:13-‐14.	  
•What	  happens	  in	  here	  &	  now,	  in	  this	  present,	  
physical	  world,	  matters	  to	  God	  –	  Jn	  5:17;	  Eph	  2:10.* 65116



• The	  Redemption	  Track	  reminds	  us	  that:	  
• God	  has	  committed	  Himself	  to	  reclaiming	  this	  
fallen	  world	  and	  rescuing	  sinful	  people	  through	  
His	  Son,	  Jesus	  Christ	  –	  Gen	  3:15;	  Rom	  8:19-‐22.	  

• God	  desires	  that	  no	  one	  be	  lost	  but	  come	  to	  
repentance	  –	  2	  Peter	  3:9.	  

• Salvation	  affects	  everything	  about	  us	  –	  our	  
relationships,	  character	  and	  our	  conduct	  –	  Col	  
3:17	  

• What	  happens	  here	  and	  now	  affects	  us	  
spiritually	  &	  has	  eternal	  consequences	  –	  Matt	  
25:31-‐46.* 66117



• The	  Bible	  is	  all	  about	  
God’s	  WORK	  in	  the	  

WORLD	  
• Our	  lives	  should	  also	  be	  
about	  God’s	  WORK	  in	  the	  

WORLD
* 67118



The Creation Mandate

119



• It is the description of humanity’s creation 
which reveals God’s intention for humanity. 

• Three fold purpose: 
• To work – control/dominate the earth by 

cultivating, developing  & managing it in a way 
that meets human needs, takes care of the 
earth as a resource  & bring glory to God 

• In Family - This is to be done in a family 
setting (created male & female)  

• As Worship – All work is to be done in a God 
focused manner ending in “rest”.

* 68120



The Creation Mandate describes…

• WORK BEFORE THE FALL OF 
MANKIND:  

• Made in His image 
• Made to be stewards of the earth 
(Creation Mandate) 

• Designed to be “good”, like the all of 
creation 
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We have been Made in the Image of God  
(Our basic DNA)

• We desire to create, just as God rejoiced in 
the act of creation  

• We are community creatures, just as God is 

• We desire to give, just as God enjoyed giving 
life and the earth to us 

• We reach our intended design when we are 
filled with the Holy Spirit and have “the mind 
of Christ” in us

* 70122



• We were Created to Work as Stewards on the 
Earth 

• God is the landlord; He is the owner of everything 
(Psalms 8:3-6; 24:1) 

• As God’s stewards, we do not own anything, but 
have responsibilities 

• As stewards, we cannot be exploiters, but 
caretakers  

• Whatever our calling (or talent), we all work for His 
pleasure 

• Some stewards given more responsibility than 
others (Matt 25:15-18) 

• We were created to do significant things 
• As stewards, we are called to work WITHIN FOUR 

GOD-GIVEN INSTITUTIONS:
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Pre-‐Fall	  God-‐ordained	  Institutions	  

1. Work (group work = business; Company = Cum-pany) 
– To Work with and care for the earth and all life forms 
– To be creative like our God  
– To do great things in partnership with God 
– Have joy 

2. Family 
– Headed by the union of a man and a woman – become 

one body 
– For procreation 
– For passing on values and faith from generation to 

generation 
– Have joy
* 72124



Stewardship: 
Central Concept of 

the Creation 
Mandate
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• Stewardship says we own nothing and that 
everything in our possession is for the 
benefit of others, they are therefore 
meant to be given away: 

• Power & Authority – to equip others 
• Money & wealth – to bless others 
• Wisdom, Strength & health – to work & 
serve others 

• Influence & Position – to serve & resource 
people
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Work:	  After	  the	  Fall	   
(Distortion	  of	  Work)  

& 
THE	  REDEMPTION	  MANDATE

* 75127



• After	  Adam	  and	  Eve	  fell	  from	  grace	  into	  guilt,	  
work	  fell	  from	  blessing	  to	  burden.	  

• Gen	  3:17-‐20	  
	  Then	  to	  Adam	  He	  said,	  "Because	  you	  have	  heeded	  
the	  voice	  of	  your	  wife,	  and	  have	  eaten	  from	  the	  
tree	  of	  which	  I	  commanded	  you,	  saying,	  'You	  shall	  
not	  eat	  of	  it':	  "Cursed	  is	  the	  ground	  for	  your	  sake;	  
In	  toil	  you	  shall	  eat	  of	  it	  All	  the	  days	  of	  your	  life.	  	  

Both	  thorns	  and	  thistles	  it	  shall	  bring	  forth	  for	  you,	  
And	  you	  shall	  eat	  the	  herb	  of	  the	  field.	  	  

In	  the	  sweat	  of	  your	  face	  you	  shall	  eat	  bread	  Till	  
you	  return	  to	  the	  ground,	  For	  out	  of	  it	  you	  were	  
taken;	  For	  dust	  you	  are,	  And	  to	  dust	  you	  shall	  

return.“	  

* 76128



•These	  Words	  might	  give	  us	  a	  wrong	  
impression	  of	  Work	  as	  BURDEN	  WE	  JUST	  
MUST	  BEAR	  
•But	  this	  is	  the	  description	  of	  WORK	  AFTER	  
THE	  FALL	  &	  the	  fall	  is	  not	  the	  end	  of	  the	  
story	  
•This	  is	  not	  God’s	  intention	  for	  WORK	  –	  We	  
are	  created	  in	  the	  image	  of	  God	  &	  we	  are	  
created	  to	  share	  in	  the	  creative	  activity	  of	  
God.
* 77129



Work: After the Fall  
•The Curse 

– Ground cursed, not work (since it was to be a 
source of joy) 

– Work would sometimes end in futility 
– Relationships would also end in futility  

•The Fall caused four major breaks between us 
and: 

– God 
– Ourselves 
– Each other 
– Our world
* 130



•Loss of the purpose to steward God’s creation 
– Environmental crises 
– Social, economic and justice inequalities 

•Loss of seeing people as made in God’s image 
– We use our power to control others, not to 

serve others 
– We have a self-identity built on materialism 
– We are indifferent, disconnected to God 
– We experience and hold onto transactional 

social relationships, rather than 
transformational ones

* 131



•Belief	  that	  the	  purpose	  of	  business	  is	  profits	  
– Colonialism	  &	  Imperialism	  (	  Scramble	  for	  Africa)	  
– Unbridled	  free-‐market	  capitalism	  
– Greed,	  short-‐term	  focus,	  ethical	  crises	  (Nigerian	  

Banking	  Industry)	  
– Consumption	  &	  consumer	  societies	  
– Hollywood	  empire	  –	  moral	  imperialism	  

•Need	  to	  regain	  our	  purpose	  –	  to	  strive	  to	  rebuild	  the	  
garden	  by	  reconnecting	  to:	  

• Ourselves	  
• Each	  other	  
• Our	  World	  
• God 132



The CROSS & WORK
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Going To Compared to Through the Cross 
A. We	  start	  as	  members	  of	  the	  world	  kingdom	  

B. We	  come	  to	  the	  cross	  and	  are	  graciously	  redeemed	  

C. We	  go	  through	  the	  Cross,	  look	  around,	  and	  see	  how	  things	  can	  be	  

D. We	  go	  back	  into	  the	  world,	  aware	  that	  the	  curse	  has	  been	  removed,	  
and	  we	  work/live	  that	  way	  bringing	  Christ’s	  light	  to	  the	  world

Church	  penetrating	  the	  world

Kingdom	  of	  God

C

Kingdom	  of	  this	  world

A
B

D
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Has the Cross made a difference?
• Yes – relationships between (Gal 3:27-29) 

– Jew and Greek (ethnic and racial group) 
– Slave and free (social and economic standing) 
– Male and female (gender) 

• Yes – redeemed from the curse imposed at the Fall (Gal 3:13) 
– Cursed ground 
– Futility of work 
– Relationship between a man and a woman 

• Yes – when we walk through the cross, we take a peek at what is in the 
Kingdom: (Is 65:17-25)  
– Infants will living and not dying 
– People living longer 
– Have houses to live in, land to plant food and have plenty to eat 
– Will not build only for others, but for self 
– Not work in vain or have children that are sold into captivity 
– The strong and the weak shall live peacefully together 
– People will not work against the new creation 135



The Church Challenge!

• We seem to continue the looking around after 
the cross 

• The knowledge that the curse has been 
removed seem to remain as sermon & on the 
mental level 

• We seem to be at sea as to how we are to 
penetrate the world 

• We seem to be blind to the eternal weapon 
that God has given us – OUR WORK
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Two Mandates (in one)Given to Mankind by 
God

The Great Commission  
Matthew 28:19-20 

Called to witness 
Christ & work in His 

Kingdom

Creation Mandate  
Genesis 1:27-30  

 Called to have 
dominion over the 

earth

* 87137



Post Fall God-ordained Institutions, Cont’d
1. Government 

– For organizing initiatives for the well-being and safety 
of people 

– For setting limits and standards (laws) for people to live 
and work  

– For maintaining justice and extracting revenge by 
punishing wrong-doers 

2. Church 
 _  To train believers for the work of the ministry – to  

commission those called to work in the other God  
ordained institutions 
– To spread the good news of the Gospel 
– For serving as the presence of God’s rule on earth 
– To be the light to the world 
– To act as an agent for the reconciliation between God 

and humans 138



Work after the Fall, and after the Cross

• A group of redeemed people 
• We were nothing, now we are something – a royal 
priesthood – a light to the world  

• The Creation Mandate is still in place, and is 
reaffirmed as our purpose 

• We work as praise and worship 
• We are stewards  
• We are given the Great Commission 
• We have been given all the resources we need to do 

both jobs – Creation Mandate and Great 
Commission
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SUMMARY	  

•Pre-‐Fall	  Institutions:	  

• Work/Business	  
• Family	  

•Post-‐Fall	  Institutions:	  
• Church	  
• Government

* 91140



Human	  Work	  as	  an	  Expression	  of	  
Communion	  with	  God

• Work	  as	  part	  of	  being	  human	  (ontological	  -‐
existential)	  

• God	  is	  a	  worker	  and	  so	  are	  we	  –	  part	  of	  our	  
human	  nature	  –	  we	  exist	  to	  work	  	  

• Work	  is	  an	  end	  in	  itself	  
• We	  cannot	  fulfil	  this	  aspect	  of	  our	  humanity	  
fully	  without	  doing	  so	  in	  intimate	  personal	  
relationship	  with	  God	  	  

• Overall,	  Work	  is	  intended	  to	  be	  part	  of	  our	  Worship.	  	  
• AVODAH	  –	  work	  &	  worship	  –	  same	  Hebrew	  words

* 100141



•Work	  is	  a	  means	  of	  
communion	  with	  God	  and	  
growing	  in	  obedience	  and	  faith	  

•The	  first	  test	  of	  (and	  therefore	  
growth	  potential)	  of	  human	  
beings	  was	  in	  the	  context	  of	  
harvesting	  fruit!
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• “God intended that the 
workplace be beautiful, exciting 
and satisfying. Work was to be 
filled with joy. Work as a major 
reason for our creation. It was 
intended to be an act of worship. 
It was one of the most significant 
ways in which we can honor our 
Creator.” 

– Dennis Bakke
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•“Worship	  can	  be	  
something	  we	  do	  every	  
minute	  of	  every	  workday	  
as	  we	  acknowledge	  God’s	  
guidance	  and	  purpose	  in	  
our	  lives.”	  Ray	  Bakke	  	  

Joy	  at	  Work	  Bible	  Study	  Companion,	  pp	  35.
* 104144



Work	  Is	  Meant	  to	  Be	  Part	  of	  Our	  
Dignity	  as	  God-‐Imaging	  

Creatures

* 105145



• “Work,” says Cardinal Wyszynski, “is a 
sacrificial surrendering to God at His 
bidding and direction.”[1] He notes that the 
central purpose of work is to cooperate with 
God.[2] Christians who work with this 
purpose in mind are expressing their 
deepest trust and love in God through 
prayer. “To accept [work] in all readiness, to 
guide it toward the heavenly Father, is to 
express oneself with one’s whole soul, a 
soul that is full of trust and loving prayer.”[3] 

•  
[1] Stefan Cardinal Wyszynski, All You Who Labour: Work and 
the Sanctification of Daily Life (Manchester, New Hampshire: 
Sophia Institute Press, 1946), 76. 

• [2] Ibid., 50. 
• [3] Ibid., 76. 146
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Working as,with 
and to God
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What kind of Work is 
God involved in?
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God The Worker (Scripture Texts)
Designing  Beautifying   Nurturing 
Imagining  Embellishing             Leading 
Crafting  Teaching   Guiding 
Forming  Disciplining   Directing 
Shaping  Warning   Unifying 
Sustaining  Showing outcomes            Saving 
Organizing  Destroying   Mediating 
Separating  Helping   Rescuing 
Speaking  Healing   Mending 
Communicating Feeding   Listening 
Completing  Overcoming            Judging 
Instructing  Bringing rest                      Comforting
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God Is In The Business Of...

CREATOR

Inventing 
new things
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CREATOR

Inventing 
new things

SUSTAINER

Keeping 
everything 
running

God Is In The Business Of...
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CREATOR

Inventing 
new things

SUSTAINER

Keeping 
everything 
running

REDEEMER

Repairing, 
mending and 
transforming

God Is In The Business Of...
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CREATOR

Inventing 
new things

SUSTAINER

Keeping 
everything 
running

REDEEMER

Repairing, 
mending and 
transforming

God Is In The Business Of...

CONSUMMATOR

Bringing 
things to a 
conclusion
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WHOSE WORK MATTERS TO GOD?

REDEEMER
Medicine 

Law 

Counselling 

Pastoring 

Technicians

Homemaking 
Service Roles 
Organisational 
Work 
Systems 
Politics

Business 

Art 
Music 

Information 
Technology 

Entrepreneurs
hip CREATOR SUSTAINER

CONSUMMATOR
Journalism 

Media 

Pastoring 

Parenting 

Education

GOD THE WORKER
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The Twin Attributes of 
working as God… 

The quality that 
evidence 

working as, for & with 
God reveals
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Attribute of 
Ethics & Integrity
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• Ethics…working according to known laid 
down rules 

• Arthur C Doyle and friends… 12 
telegrams “Flee at once. All is 
discovered” 

• Ethical issues range from littles foxes as 
calling in sick to out right book cooking 

• An ethical worker has nothing to hide
157



• Integrity - being the same in all 
places and circumstances 

• Trustworthy workers are very rare 
(scarce) today  

• Joseph was right both in secret 
and in the open…he knows how it 
ought to be
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Attribute of 
Quality of 

Excellence 
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• This has gone of the workers radar today…from 
products to services 

• Excellence is primarily a mentality, a belief system 
before an expression 

• Daniel in the Bible - best example 

• “Then the king interviewed them, and among them all 
none was found like Daniel, Hananiah, Mishael, and 

Azariah; therefore they served before the king. And in 
all matters of wisdom and understanding about which 

the king examined them, he found them ten times 
better than all the magicians and astrologers who were 

in all his realm.” (Daniel 1:19–20, NKJV)
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• “It pleased Darius to set over the kingdom one hundred 
and twenty satraps, to be over the whole kingdom; and 
over these, three governors, of whom Daniel was one, 

that the satraps might give account to them, so that the 
king would suffer no loss. Then this Daniel 

distinguished himself above the governors and satraps, 
because an excellent spirit was in him; and the king 

gave thought to setting him over the whole 
realm.” (Daniel 6:1–3, NKJV) 

• Excellent work is a distinguishing work carried out by a 
distinguished worker 

• Daniel was a model employee - he did his job well and 
his boss cannot but respect him

161



This Foundation & its 
attendant Expression are 

NOT without the 
challenges of the 

Workplace
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And does NOT deny the 
existence of toxic 

workplaces and bosses
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Center for Transformational Leadership

Finding Joy 

in Work
164



Center for Transformational Leadership

Joy means a deep, abiding, 
inner peace that no 
circumstances can take away, 
because we are doing God’s 
will and aware of God’s 
presence. 
Joy At Work Bible Study Companion, pg 3

165



Center for Transformational Leadership

• Stewardship 
➢In partnership with God, taking personal and 

corporate responsibility for what happens in and to 
this world, and the people in it 

• Human Dignity 
➢As bearers of Gods image, we have been created as 

“decision-making” creatures 
• Joy 
➢The result of being a steward of my small part of 

God’s creation in a relationship with Him 
characterized by trust, understanding and love
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Center for Transformational Leadership

1. I know what is expected of me at work. 
2. I have the materials and equipment I need to do my work 

right. 
3. At work, I have the opportunity to do that which I do 

best every day. 
4. In the last seven days, I have received recognition or 

praise for doing good work. 
5. My supervisor, or someone at work, seems to care about 

me as a person. 
6. There is someone at work who encourages my 

development.

Work	  Satisfaction	  Survey	  Questions	  by	  the	  
Gallup	  Organisation	  
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Center for Transformational Leadership

7. At work, my opinion seems to count. 
8. The mission and purpose of our Program/office/

business, department, organization, or agency make me 
feel my job is important. 

9. My fellow employees are committed to doing quality 
work. 

10. I have a best friend at work. 
11. In the past six months, someone at work has talked to 

me about my progress. 
12. This last year, I have had opportunities to learn and 

grow at work. 168



Center for Transformational Leadership

Work Satisfaction Tips

 SUPERIORS…Never keep from/starve your 
subordinates of the “TY” Word 

  SUBORDINATES…Never wait for the “TY” 
word from your superiors as a tonic for 
hard, sincere & conscientious work
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Center for Transformational Leadership

Peoples Research Organisation 
Chart on Work Satisfaction

 It shows the correlation 
between the Employee 
Satisfaction Index and 
various job attributes. 
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Center for Transformational Leadership

	  	  	  Company	  	  making	  
changes	  to	  compete

	  	  	  	  Opportunity	  to	  
improve	  my	  skills

	  	  	  	  People	  I	  work	  with	  
cooperate	  to	  get	  	  	  	  the	  
job	  done

Conditions	  allow	  me	  to	  
be	  productive

	  	  	  	  	  	  Overall	  job	  
done	  by	  
supervisor

Job	  attributes	  most	  predictive	  of	  
increases	  in	  employee	  satisfaction

Correlation	  /	  	  Strength	  of	  Association
0.60 0.50 0.30

High Low

	  	  	  	  	  	  	  	  Satisfaction	  with	  
recognition	  received	  for	  
doing	  a	  good	  job

Employee	  
Satisfaction	  
Increases	  

(Two	  years	  later)

	  	  	  	  	  Encouraged	  to	  
come	  up	  with	  new	  
and	  better	  ways	  

0.40

Job	  security

	  	  	  Job	  makes	  good	  
use	  of	  skills

	  Involvement	  in	  
decisions

	  	  	  	  	  I	  have	  enough	  
information	  to	  do	  
my	  job

Pay
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Center for Transformational Leadership

Questions to Ask When Joy 
is Missing in  My Work

• “What” 
• If the “work” I am doing perhaps not the “good works” 

God prepared for me in advance to do? ( Re: Eph 2:10) _ 

• “How” 
• Is my attitude toward my work, employer, co-workers, 

etc appropriate? (Re: Philippians 2) _ 

• “Why” 
• Do I see purpose and meaning in the work I am doing? 

(Re: Jer 1:5, Ro 8:28) _
172
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Center for Transformational Leadership

• “Who am I working for?” 
– For myself?   

=>  personal gain (personal pleasures?) 

– For my (earthly) boss? 

– Especially if that person is seeking his or her 

own personal gain 

– For the Lord  (Re: Col 3:23) 
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Center for Transformational Leadership

What?

If the “work” I am doing perhaps not the “good 
works” God prepared for me in advance to do?

Principle to remember: 
God does not want me to be 

unhappy in the “work” I am doing
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Center for Transformational Leadership

What?
How do I see myself? 
➢Thinking about your past, identify patterns, people 

and particular events that have shaped your life 
➢Identify the things you do well and most enjoy doing 
“People should know what their gifts are and give 

these in service to others”  Nick Isbister – SIMA (UK) 
Ltd 

How do others see me? 
➢Ask twenty people you know well, at work or outside 

of work,  to tell you just one thing you do really well
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Center for Transformational Leadership

How?
Is my attitude toward my work, employer, co-

workers, etc appropriate?

Principle to remember: 
Who Christ is in me is made 

obvious to others by my actions 
and attitudes 

Aka – how I do my “work” really 
matters!176



Center for Transformational Leadership

Philippians 2:5–8 (NIV84) 
5Your attitude should be the same as that of 
Christ Jesus:  
6Who, being in very nature God, did not consider 
equality with God something to be grasped,  
7but made himself nothing, taking the very nature 
of a servant, being made in human likeness.  
8And being found in appearance as a man, he 
humbled himself and became obedient to death— 
even death on a cross! 

Attitude
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Center for Transformational Leadership

Attitude
“Do all things without complaining and disputing, that 

you may become blameless and harmless, children of 

God without fault in the midst of a crooked and 

perverse generation, among whom you shine as lights 

in the world, holding fast the word of life, so that I 

may rejoice in the day of Christ that I have not run in 

vain or labored in vain.” (Philippians 2:14–16, NKJV) 
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Center for Transformational Leadership

Why?

Do I see purpose and meaning in 
the work I am doing?

Principle to remember: 
God had a purpose in mind 
before He created you
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Center for Transformational Leadership

“Before I formed you in the 
womb I knew you; Before you 
were born I sanctified you; I 
ordained you a prophet to the 

nations.”  
(Jeremiah 1:5, NKJV) 

Purpose
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Center for Transformational Leadership

 RO 8:28 And we know that in all things God works for 
the good of those who love him, who have been called 
according to his purpose. 

2 Cor 5:4 For while we are in this tent, we groan and are 
burdened, because we do not wish to be unclothed but 
to be clothed with our heavenly dwelling, so that what 
is mortal may be swallowed up by life. 5 Now it is God 
who has made us for this very purpose and has given us 
the Spirit as a deposit, guaranteeing what is to come.

Purpose
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Center for Transformational Leadership

TAKE AWAYS

• A clearer understanding of why our work and 
the way we do it is important

• An understanding that as Christians, we all 
have ministries that happen every day (there is 
no distinction between “sacred” and “secular” 
work)

• A better understanding of how the topics of 
“work” and  “stewardship” relate to each other
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Center for Transformational Leadership

• That Workplace sins are as important to God as the widely 
known moral issues 

• That workplace which is where we virtually “live” is probably 
where God desires to engage us mostly and the platform 
through which we fulfil ministry 

• That our Work and the way we do it is a huge signal of our 
Spiritual State 

• That…. 

• “…we are His workmanship, created in Christ Jesus 
for good works, which God prepared beforehand 
that we should walk in them.” (Ephesians 2:10, 

NKJV)
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Concluding Thoughts
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Critical Question

• What is the UNWRITTEN 
AGENDA behind the written 
PHILOSOPHY, VISION AND 
MISSION STATEMENTS of 

BOWEN UNIVERSITY?
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• What is Bowen’s Agenda? 

•   Is it to attract people from the community to the 
institution to increase enrolment? Just as most 

churches? 
•      or 

•   Is it to send graduates from the Institution to 
invest in the community? To become a penetrating 
Alumni Community? 

• Can you serve two masters?   Attracting & Sending 

• What are your theological musings that help you make these 
decisions? 

•        
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Closing the gap by sending your people to 
their callings Monday through Saturday
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Bottom Line:

 Will you be willing to commission [ordain] 
and send [invest] graduates just as pastors 
and other ministers are - strategically  

  What are our biggest concerns  with the 
idea of the church “sending” students into 
the Marketplace?

189



Reflections on 

Theology of Work 

Sessions
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Conclusion
• In this training we have seen that we are: 

–Made by God to work 
–Find joy in our work.  (That intention was 
frustrated - but not obliterated by the Fall) 

–Christians have the “first fruits of the 
Spirit,” – and a unique ability to envision work 
in its original state 

–The “Garden Vision,” plus our stewardship 
responsibility compels us to work with joy and 
build workplaces of joy 
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This Seminar is important because:
•We spend a lot of our lives doing “work”  

•Sometimes we allow work and the other things we do in 

life (family, worship, service) to get out of balance 

•Many churches/Institutions do not equip the saints/

students very well for what we deal with Monday through 

Saturday…IN THE REAL WORLD 

•God created us in his image and offers us the honor of 

“partnering” with him in the sacred work of stewarding all 

he created 

•We will be held accountable for our stewardship
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This Seminar is important because…
• Work in the new heaven and the new earth will probably be very 
much like it was for Adam & Eve 

• Work is the only institution and command given by God that will 
last into the New Jerusalem 

Church disappears - Rev 21:22  

Government disappears - Rev 22:3 

Family disappears - Mk 12:25 

 But Work will continue   (Jer 31:5; Is 65) 

• The full comprehension of who we are, individually and 
corporately, is best understood in the context of our stewardship 
responsibility in partnership with the Creator of the universe
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And WHATEVER YOU DO 
in word or deed, do all in 
the name of the Lord 
Jesus, giving thanks to God 
the Father through Him. 

Col 3:17
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If our graduates are going to 
be agents of & for 

Transformation…what do we 
need to do differently?
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I think we need to develop and 
communicate a theology that 
puts the lives of our faculty, 

staff & students at God’s 
disposal on a 24/7-365/366 

basis…
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On personal Notes: 
If BUTH decides to do things 
differently will you still be 

needed?
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On Institutional Note: 
Does BUTH have the right 

Theology Of Work that creates 
the atmosphere to liberate 
staff & students to pursue 

their God-given Calls/Vocations 
as stated in our Mission 

Statement?
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Center for Transformational Leadership

CONCLUSIONS
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Center for Transformational Leadership

TAKE AWAYS

• A clearer understanding of why our work and 
the way we do it is important

• An understanding that as Christians, we all 
have ministries that happen every day (there is 
no distinction between “sacred” and “secular” 
work)

• A better understanding of how the topics of 
“work” and  “stewardship” relate to each other
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Center for Transformational Leadership

• That Workplace sins are as important to God as the widely 
known moral issues 

• That workplace which is where we virtually “live” is probably 
where God desires to engage us mostly and the platform 
through which we fulfil ministry 

• That our Work and the way we do it is a huge signal of our 
Spiritual State 

• That…. 

• “…we are His workmanship, created in Christ Jesus 
for good works, which God prepared beforehand 
that we should walk in them.” (Ephesians 2:10, 

NKJV)
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VOCATIONAL HOLINESS - SUMMARY
• Vocational holiness is undertaking a divine 

mission at the initiative of God (the work) - 
Godsentness 

• Vocational holiness is undertaking our work as a 
response of faith, hope and love, doing all for the 
glory of God (the worker) - Godwardness 

• Vocational holiness is walking with the Spirit in 
character transformation leading to transformed 
motivation and performance in line with God’s 
nature and purpose (the worker) -Godlikeness   
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WHAT WE DO THERE; WHY 
WE DO IT AND HOW WE DO 

IT…IS VERY CRITICAL & 
IMPORTANT TO GOD & 
AFFECTS OUR SOCIETY
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“Bondservants, be obedient to those who are 
your masters according to the flesh, with fear 

and trembling, in sincerity of heart, as to 
Christ; not with eyeservice, as men-pleasers, 

but as bondservants of Christ, doing the will of 
God from the heart, with goodwill doing 

service, as to the Lord, and not to men, knowing 
that whatever good anyone does, he will receive 
the same from the Lord, whether he is a slave 

or free.” (Ephesians 6:5–8, NKJV) 

204



“Bondservants, obey in all things your 
masters according to the flesh, not with 

eyeservice, as men-pleasers, but in sincerity 
of heart, fearing God. And whatever you do, 
do it heartily, as to the Lord and not to men, 
knowing that from the Lord you will receive 
the reward of the inheritance; for you serve 
the Lord Christ. But he who does wrong will 
be repaid for what he has done, and there is 
no partiality.” (Colossians 3:22–25, NKJV) 
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Experiencing Joy at Work 
requires being in a workplace, 
on job or role suitable for our 

gifts and passions. Until a 
human being  is doing what he/
she should be doing fulfilment 

is elusive
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And WHATEVER YOU DO in 
word or deed, do all in the name 
of the Lord Jesus, giving thanks 
to God the Father through Him. 

Col 3:17
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Concluding Thought
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Dennis Bakke’s Workplace Values

• Integrity 
• Fairness  
•Social Responsibility 
• Fun
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